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Background
ȱȱ ȱȱǻǼȱȱȱȱȱȱȱ
ȱȱǯȱ ȱȱȱȱȱǰȱ¢ȱ¡ȱ
enormous challenges accessing vocational training and employment
ǯȱȱȱȱȱȱȱȱȱ¢ǰȱ
şřǯŚȱȱȱ ȬȱȱǻŗŜȮŜŚȱ¢Ǽȱȱȱȱȱȱ
ȱęǯȱȱȱ ȱȱȱȱ
ǰȱ¢ȱŜŖȱȱ ȱȱȱęȱȱĞȱȱǯȱȱ
ęȱȱ ȱ¢ȱȱȂȱȱȱ¢ȱȱ
training and job placement is.

Key Figures

ȱǱȱŘŖŖŝ
ȱȱȱǱȱř
ȱȱȱ ȱȱȱȱ ȱǱȱŝřŚ
ȱȱȱȱȱȱ ȱǱȱśŖş
ȱȱȱ ȱǱȱŚřŖ
ȱȱȱȱȱȱǱȱŗśŖƸ
ȱȱȱȱȱȱȱȱ
Ǳȱ¡¢ȹřŖ

ȱ ȱ¢ȱȱȱȱȱǻ Ǽȱ ȱ
ȱ ȱȱȱ¢ȱŗŗǰȱŘŖŖŝǯȱȱȱȱȱ
ǰȱȱȱȱȱȱ¢ȱǻ Ǽȱȱȱȱ
ȱȱȱȱǯȱ¢ȱ¢ȱŘŖŗŘǰȱŘŚȱȱǻśŖşȱǰȱȱ
ŗŜȮřŖȱ¢Ǽȱȱȱȱ ȱȱȱĞ ȱȱ
ȱȱȱ ȱȱȱ ȱȱ ȱȱȱ¢ȱǻ Ǽǯȱȱ
ȱŘŘśȱȱ ȱȱȱȱȱȱȱ
Ȭȱȱ ȱǯȱȱȱŞŖȱȱȱȱǻŚřŖȱǼȱ
ȱȱȬȱ¢ȱȱȱ ȱȱĜȱȱ
ȱȱŗśŖȱȱȱȱǯ
ȱ ȱȱȱȱěȱ ȱȱȱȱȱ
ǻǼȱȱ ȱȱȱȱȱȱȱ Ȭ
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ȱ ȱȱȱ ȱȱȱǻŘŖŖśȮŘŖŗŚǼǯȱȱ
ęȱ ȱǰȱȱ ȱȱȱ ȱ¢ȱǻ Ǽǰȱȱ
ȱȱȱ¢ȱŘŖŖŝǯȱȱȱǰȱȱȱ¢ȱȱ
ǰȱȱȱŘŖŖşǯȱȱ ȱ ȱȱȱȱȱȱŘŖŗŘǰȱȱ
ȱ¢ȱȱȱǯȱ ȱȱȱȱȱ¢ȱȱ
initiative, with academia, government, the private sector and civil society
ȱȱȱȱȱȱȱȱȱȱ
economic strengthening.
ȱȱ¢ȱȱȱȱ Ȃȱȱȱȱ
ȱȱȱĴȱȱ¢ȱȱȱȱ¢ȱ
ȱȱǯ

Enhancing Vocational Training and Employment
Opportunities for Young Vietnamese with Disabilities
ȱ ȱ ȱȱȱȱȱȱȱȱěȱȱ
¢ȱȱȱ ȱȱȱȱȱȱȱȱ¢ȱ
ȱ ȱǯȱ¢ȱȱ ȱȱȱȱ
be set up quickly within existing infrastructure. Recruiting like-minded and
Ĵȱȱȱȱȱȱ¢ǯ
Ȃȱȱǰȱ ȱȱȱȱ¢ǰȱěȱȱ ȱ
ȱȱȱ ȱȱǻǼǰȱǱ
1. One-year courses:
Ȋȱ ȱĞ ȱȱǻ ǰȱ Ǽ
Ȋȱ ȱ ȱȱǻ Ǽ
2. Six-month courses:
Ȋȱ ȱ ȱȱǻ Ǽ
Ȋȱ ȱȱȱǻ Ǽȱ
Ȋȱ ȱȱȱȱȱȱȱȱȱ
ȱǻ Ǽ
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3. Three-month courses:
Ȋȱ ȱȱȱȱȱȱȱȱ¢ȱ
ȱǻ ǰȱ Ǽ
Ȋȱ Basic computer skills for the blind and visually impaired
ǻ ǰȱ Ǽȱ
Ȋȱ ȱȱȱȱȱȱȱȱȱǻ Ǽ
ȱȱȱȱȱȱȱǯȱȱ ȱȱȱ
ȱȱ ȱȱȱ ȱǰȱȱȱȱȱ
ȱǯȱ ȱǰȱȱȬȱȱ ȱȱȱȱ
coaching in job readiness skills.

 ¢Ȭęȱ¢ȱȱȱȱȂȱȱȱ¢ȱ¢£ǯȱȱȱ¢ȱȱȱ ȱ
ȱȱ ȱ¢ǯȱ ȱ¢ȱȱȱȱȱȱȱȱȱȱ
people living with disabilities. Photo by Sean Sprague for CRS
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ȱ ȱȱȱȱȱȱȱȱȱȱȱ¢ȱȱ
has evolved based on lessons learned. What follows is a summary of key
transferrable recommendations according to program deliverables:
ǯȱȱ¢ȱȱ
B. ȱȱȱȱȱȱ
C. Target training to match the skills demanded by the labor market
ǯȱȱȱ ȱȱȱ
ǯȱ ȱȱȱȱ
F. ȱȱȱȱȱ
G. Sustain and expand program impact

A. Engage Key Stakeholders
ȱěȱȱȱȱȱȱȱ¢ȱȯ
ȱǰȱȱǰȱȱǰȱĞȱȱ
training, student recruitment, job placement, fundraising, advocacy and
more. Schools cannot and should not try to do everything alone. They need
ȱȱȱ ȱȱǯȱ ȱȱȱ¢ȱȱȱȱ
ȱȱȱȱȱȱȱǯ
Disabled People Organizations (DPOs) and Other Civil Society Organizations
ȱȱȱȱȱȱȱǯȱȱȱȱ
ȱȱȱȱ Ȭȱ ȱȱȱǯȱ ȱ
ȱȱȱȱ ȱȱȱȱȱȱȱ
ȱȱǰȱȱȱ ȱȱĴȱ¡ȱ
ȱȱȱǯȱȱȱȱ¢ȱȱȱȱȱ
 ȱȱȱȱǯȱ ȱȱȱȱȱ
ȱȱȱȱȱǯȱ ȱȱȱȱ
ǰȱȱȱǱ
Ȋȱ £ȱȱȱǰȱ
Ȋȱ ȱǰ
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Ȋȱ ȱȱȱĞȱǰ
Ȋȱ Support job placement,
Ȋȱ Undertake advocacy and
Ȋȱ Support fund raising.
ȱ¢ȱ£ȱ¢ȱȱȱȱȱȱȱ
ȱȱǯȱȱ£ȱȱȱȱȱȱ
expertise and resources to the table, from physical rehabilitation to
advocacy. Proactive networking and careful coordination with likeȱ£ȱȱȱȱ ¢ȱȱȱȱ¢ȱȱ
ȱěǯ
Private Sector
ȱęȱȱȱȱǯȱ¢ǰȱ¢ȱ
ȱȱȱȱǯȱ ȱȱȱȱȱęȱȱȱĞȱ
ǰȱȱȱȱȱ£ȱȱǯȱȱȱ
ȱȱȱȱȱǯȱȱ ȱȱȱ
ȱ¢ȱȱǻǼȱȱ£ȱȱȱ
partnership and promote business participation in and joint ownership of
ȱȱǯȱȱȱȱȱȱ ȱǱ
Ȋȱ ȱȱȱȱȱȱǰ
Ȋȱ ȱ¡ȱǰȱȱȱǰ
Ȋȱ Providing job preparatory trainings,
Ȋȱ Job placement and
Ȋȱ Ȭȱȱȱǯ
Alumni
ȱĞȱȱȱȱĴȱȱȱȱȱȱȱ
ȱȱȱǯȱȱȱȱǰȱȱ ȱȱȱ
program’s achievements and value. They also make great role models,
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ȱȱȱ¡ȱȱȱȱȱǯȱ ȱȱ ȱ
model, alumni:
Ȋȱ ȱȱȱ ȱǯ
Ȋȱ Share their experiences with and motivate current students,
Ȋȱ Link graduating students to jobs and
Ȋȱ ȱȱ¢ȱȱȱ¢ȱȱȱȱȱȱ ȱ
program on their lives.

Ȃȱȱ¢ȱȱęȱȱ ȱȱ ȱȱ¢ȱȱȱ¢ȱ
ęǯȱȂȱ ¢ȱȱȱȱȱȱȱȱȱ
ȱȱ¢ȱȱȱǻ Ǽǯ
ǰȱ ȱȱȱ¢ȱ¢ǰȱȱȱ ȱ¢ȱȱȱȱ
ȱ ȱǯȱ ȱ ȱ¢ȱȱȱȱȱȱ
ȱȱ¢ȱȱȱȱȱȱę¢ȱ¢ȱȱ
technical skills.

ȱǻȱȱȱǼȱȱȱ¢ȱȱ ȱȱȱ ȱȱ
ȱ ȱȱȱǯȱȱ¢ȱȱȱě
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¢ȱȱȱǰȱȱȱȱȱȱ ȱȱȱ ȱ
ǯȱȱȱǰȱȱȱȱȱȱȱȱȱȱȱ
more promising employee.
ȱȱȱȱŘŖŗŖȱȱȱ ǰȱȱȱȱ
Links Global’s strict job recruitment process and obtained a job in
customer service. &
ȱȱǰȱȱȱȱȱ ǰȱȱȂȱȱȱ
him to network and be dynamic to survey customers’ and hospital
ǰȱȱȱȱȱȱĞ ǯȱȂȱȱ ¢ȱȱȱ
ȱȱȱȱȱĴȱȱȱĜǯȱȱȱ ȱȱȱȂȱ
most-valued employees.

Government
The government is the biggest provider of social welfare programs for
£ȱȱȱǯȱȱǰȱȱȱȱ
one of the best hopes for long-term program sustainability. Under the
ȱ¢ǰȱȱȱ¢ȱĜȱȱȱȱȱȬ
run rehabilitation and vocational training system to access funding for
ȱȱȱǯȱȱȱ ȱȱȱȱȱ
ȱȱ¢ȱȱ ȱȱȱȱȱȱȱ
study outside of the government-run system.
ȱȱ ȱȱȱ ȱ ȱȱȱȱȱ
ȱȱȱȱ ȱȱȱȱȬȱ
ȱȱȱ¢ȱ ȱȱȱȱ ȱȱȱ
training programs.
Technology Is the Key to Changing Lives

 ȱȱȱȱ ȱȱȱȱȱ¢ȱ
ȱ¢ǯȱ ȱȱȱȱ ȱȱȱ
computer skills and access to the internet and assistive technologies
ǻǯǯȱ¡ȬȬȱĞ Ǽȱ¢ȱȱȱȱ ȱȱ ȱȱȱ
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Ȭȱǯȱȱȱȱȱȱȱȱ
overcome barriers to education, training, and work and support them
ȱȱȱǰȱȱȱęȱǯ
ȱȱȱȱȱȱ¢ȱȱȱȱ ȱȱ
challenges the all-too-prevalent social stigma regarding disability. Over
ǰȱȱȱ¡ȱȱȱȱ ȱȱȱȂȱabilities and
ȱę¡ȱȱȱdisabilities.

ȱȱȱęȱȱȱȱ ǯȱȱȱȱȱȬ¢ȱȱĞ ȱ
ȱȱ ȱȱ ȱ ȱȱǰȱȱȱȱȱ ȱ ȱ
ȱȱȱȱȱ ȱȱȱȱȱȱǯȱPhoto by Sean Sprague for CRS

B. Prepare Schools to Train and Support SWDs
¢ȱȱȱȱȱȱȱȱȱ¢ȱ
ȱȱȱȱȱǯȱȱȱǰȱȱȱȱ ȱ
partnership with capacity strengthening activities for school management
ȱȱěǯȱȱȱǱ
Inclusive Education Management Training
Special education experts facilitate training sessions on special education
¢ȱȱȱȱȱěǯ
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Consultation Workshop with Disabled Persons’ Organizations (DPOs)
ȱǰȱȱȱȱȱǯȱĞȱȱȱ¢ǰȱ
ěȱȱȱȱ ȱȱȱȱ ȱȱ
ȱȱȱȱǯȱȱȱȬȱȱ¢ȱ£ȱ
ȱ¢ȱȱȱȱęȱȱǯȱȱ ȱ ȱȱ
ȱȱȱȱȱĜȱȱ¢ȱȱ
ȱĴȱȱȱȱȱȱ ȱȱȱȱȱȱ
ȱȱǯȱ ȱȱȱȱ¢ȱȱȱȱȱȱ
ȱȱȱ ¢ȱȱȱǯȱȱ¡ǰȱȱȱȱ
help the school with recruitment, fundraising and advocacy.
Exchange Visits
ȱȱȱȱȱȱȱȱǯȱȱ¢ȱȱ
ȱěȱȱȱȱȱ ȱ ȱȱȱȱ
ȱȱȱȱȱȱȱȱȱȱȱ
their colleagues, exchange visits also foster constructive and supportive
ȱȱȱȱȱǯȱȱȱ
ȱȱȱȱȱȱȱȱȱȱȬǯȱ ȱȱȱ
¡ȱȱȱȱȬǰȱ ȱȱȱ¡ȱȱȱ
workshops. These events strengthen the schools’ support network and create
opportunities for them to continue sharing.
Infrastructure Renovation
ȱ¢ȱȱ¢ȱȱȱȱǻŗǼȱȱȱȱ
ȱȱȱǻŘǼȱȱȱȱ¢ȱǯȱ ȱȱȱ
ȱȱȱȱǯȱ ǰȱȱȱȱĚȱȱ¢ȱ
ȱȱȱǯȱȱȱȱ¢ȱ¡ȱ
ȱȱȱȱȱȱȱȱȱȱǯȱȱȱ
extent it is possible, schools are encouraged to share the costs of renovation
and consider improving the accessibility of all school facilities to ensure
ȱȱȱȱȱȱǯ
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C. Target Training to Match the Skills Demanded by the
Labor Market
ȱȱȱȱȱȱȱ¢ȱȱȱȱ
potential of youth with disabilities. One of the main shortcomings of
traditional training programs is that courses are not linked to the job
ȯȱȱȱĜȱȱȱȱęȱȱĞȱǯȱ ȱ
addition, graduates of short vocational training programs face challenges
ȱȱȱȱȱ ȱȱȱŚȬ¢ȱǯȱ ȱ
addresses these challenges with the following.
Link Schools to Employment Introduction Centers (EICs)
ȱǰȱȱ¢ȱȱȱȬȱ¢ȱȱ
ȱǻ Ǽȱȱȱȱȱȱȱȱȱȱȱ
ȱȱǯȱȱȱȱȱȱȱȱ ȱǯȱȱ
example, trends in the local labor market can be teased out by going through
ȱ¢ȱǯȱ ȱȱȱȱȱȱȱȱȱ
ǰȱȱȱȱȱȱȱȱȱȱȱȱ
centers and refer graduates to companies that are hiring.
Link Schools to Employers
Once students have graduated they must compete with other non-disabled
ȱǰȱ¢ȱȱ ȱȱŚȬ¢ȱ¢ȱǯȱ ȱȱ
this by working closely with employers to ensure the training program
ȱȱȱęȱȱȱ¢ȱǯȱȱȱ
trends helps schools focus on industries where demand is highest and where
ȱȱȱȱȱȱ¢ǯȱ ȱȱǰȱȱȱȱȱ
cooperation between training programs and employers was a major reason
ȱ ȱ¢ȱȱĞȱǯ
ȱȱȱ ȱȱȱȱ¢ǰȱ ȱǱ
1. Employer workshops
ȱȱ ȱȱȱȱȱȱȱȱ
ǯȱ ȱ¢ȱȱȱȱȱĚȱȱ ȱ
students learn and may even co-design training courses. The result is
win-win for everyone:
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Ȋȱ Students are trained in skills with high market demand,
Ȋȱ ȱȱȱȱ¢ȱȱȱȱȱĞȱ
graduation and
Ȋȱ ¢ȱȱȱȱȱȱȱ ȱ¢ǯ
2. Business Advisory Councils (BACs)
¢ȱȱȱ¢ȱȱȱȱȱǻǯǯȱ
ǰȱǼȱ ȱ¢ȱȱ ȱȱȱȱ
ǯȱȱ¢ȱȱǻǼȱȱȱ£ȱ
ȱȱ ȱȱȱȱȱĴȱ¢ǯȱ
ȱȱ¢ȱȱȬ¢ȱȱȱȱȱȱ
curriculum design, job placement and fundraising for scholarships.
¢ǰȱȱȱ ȱȱȱȱȱȱȱĞȱ
the project ends.

D. Engage SWDs with Appropriate Training Methods
ȱȱȱ¢ȱȱȱȱȱ¢ȱ Ȭȱȱȱ
ǯȱȱȱȱǻŗǼȱȱȱǰȱǻŘǼȱȱ
ȱȱȱȱǻřǼȱȱȱȱȱǯȱȱ¡ǰȱ
there are very few Braille learning materials outside of special schools.
ȱ ȱȱȱȱȱ¡ȬȬȱĞ ȱȱ
¢ȱȱȱȱȱȱǯȱ¢ǰȱȱ
Ğȱȱȱ ȱ¢ȱĴȱ ȱ ȱȱ¡ǯȱȱǰȱ
CRS and participating schools have used the following strategies to ensure
ěȱȱȱȱȱȱȱǯ
Start with the Very Basics
ȱȱȱȱȱŘȱȱȱȱȱ¢ǯȱ
ȱȱȱȱȱȱ ȱ ȱȱȱȱ
moving on to more advanced topics.
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ȱȱȱȱȱǰȱ¢ȱ¢ȱ ȱ¢ȱȱȱȱ
ȱȱ¢ȱȱȱȱ ȱȱȱȱ
Buon Me Thuot City is a job he can sink his teeth into. That’s because
despite being a small, young man with two very small hands, he
ȱȱĞ ȱȱȱȱȱ Ȭȱ
ȱ¢ȱȱǯȱ
ȱŘŗȱȱȱǰȱ ȱȱȱȱ ȱȱȱ
Ğȱȱ ȱǯȱ ȱȱȱȱȱȱȱ
maintaining the company’s computer system, designing advertisement
banners and posters for online and outdoor displays, providing online
and telephone customer consultation services and developing the
clinic website.
ȃȱęȱ ȱ ȱȱ ȱȱȱȱȱ ȱȱ
ȱ ȱȱȱ¢ǰȄȱȱȱ ǰȱȱȱȂȱ
ǯȱȃȱȱĞȱ ȱ ǰȱ ȱȱ¢ȱǯȹǯȹǯȹǯȱ
ȱȱȱěǰȱȱ ȱȱ ȱȱ ȱȱȱ
ȱ¢ȱ¢ȱǯȱ ȱȱȱ ȱȱȱȱ¢ȱ

¢ȱ¢ȱ ȱȱȱȱĞȱ ȱȱȬ ȱȱȱȱ ȱȱ
Clinic. Photo by Sean Sprague for CRS
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helps us to reduce the workload and create a really professional
ȱǯȄ
ȱȱȱǰȱ ȱȱȱ¢ȱȱȱȱȱ
ȱȱǯȱ ȱȱȱȱȱȱȱȱȱ ȱ
ǯȱ ȱȱȱȱȱ¢ȱ ȱȱȱȱ ȱ
ǯȱ ȱȬȱȱȱȱȱȱȱȱȱȱ
persons with disabilities in his hometown, Buon Me Thuot City.

Emphasize Hands-On Learning over Theory
ȱȱȂȱȱȱȱ ȱ¡ǰȱ ȱȱȱȱȱ
řŖȱȱȱȱȱȱǯȱȱȱŝŖȱȱȱȱȱ
allocated to practical exercises with the supportive supervision of teachers.
Group Work
Requiring students to work on assignments in groups creates opportunities
ȱȱȱȱȱȱǯȱ ȱȱȱȱȱ
and teamwork skills—abilities that are essential for success in the modern
workplace. Group work is especially important for students with hearing
impairments. Schools have few sign language interpreters; when working
in groups, students with hearing impairments can use sign language to
communicate with each other.
Using Online Platforms to Share Teaching and Learning Materials
Students have continuous online access to learning materials, including
lecture notes, references and assignments. This frees them up from note
taking, giving them more time to absorb the trainings and practice what
they are learning. They may also catch up, review or study at any time.
Students are encouraged to read ahead so that lecture time can be used to
ȱȱȱȱęǯȱǰȱȱ¢ȱȱȱ
used to searching online for answers rather than waiting for class, thereby
increasing both their responsibility for their own learning and their facility
with online applications.
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Teaching Students How to Find Resources
ȱȱȱȱȱȱȱȱȱȱȱȱ¢ȱ
they will need to know in their future jobs. We also cannot predict what new
technologies will appear in the future. Yet there are a number of tutorials and
references available online to support ongoing professional development
ȱȱȱ¢ȱǯȱ  ȱ ȱȱȱȱȱȱȱȱ
important skill for students. Teachers are encouraged to provide links to
external resources to ensure that students develop the habit of using these
resources outside the classroom.
Intensive Schedule
The training schedule is designed to resemble a typical company workday.
ȱȱȱŞȱǯǯȱȱ ȱȱȱśȱǯǯȱȱ¢ȱȱ
ȱȱĞȱȱǰȱȱȱȱȱǯȱȱȱ
ȱȱȱȱȱ¢ȱȱȂȱȱȱǰȱ
allowing more materials to be covered in a short amount of time and helping
students prepare for the busy schedule of their future workplace.

E. Support SWDs outside the Classroom
ȱȱȱȱǰȱȱȱȱȱȱȱ
Ğȱȱȱȱȱȱȱȱȱǯȱȱ
ȱŞŖȱȱȱ ȱȱȱȱȱȱȱȱȱȱ
ȱ ȱĴȱȱǯȱȱ¢ȱȱȱǰȱ
ȱȱȱęȱȱ¢ȱȱȱȱ ¢ȱȱȱǯȱȱ
ȱȱȱȱȱ¢ȱȱȱĜȱȱȱǯȱȱ
training schedule is intensive, and students experience quite a bit of stress,
¢ȱȱȱęȱ ǯȱȱ ȱȱȱȱěȱȱ
ȱȱȱȱȱȱȬęȱ ȱȱ
daily challenges.
Social Workers
ȱȱȱȱȱȱ ȱ ǰȱ ȱ Ȭȱ
training, assists students outside the classroom. S/he regularly talks to each
student and counsels her/him on good coping strategies.
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Peer Support and Social Activities
ȱȱȱȱȱȱ ȱěȱȱȱȱǯȱ
Students who live and train together also share life lessons with each other
ȱȱȱȱȱ¢ȱȱȱȱȱȱĜǯȱȱȱ
ȱȱȱĴȱȱȱȱ£ȱȱȱȱȱ
students’ quality of life and help them develop social and communication
ǯȱ¢ȱȱȱȱ¢ȱ£ȱ ȱȬȱ
ǯȱȱȱęȱȱ ȱȱ ȱǯ
Mentoring by Alumni and Successful PWD
Students who have successfully completed the training and found jobs are
great resources for current students. Schools regularly invite alumni back
to lead discussions and participate in events. On special occasions such as
ȱ¢ȱ¢ǰȱȱȱ Ȭ ȱȱȱȱ
to share their life stories and encourage students to be persistent in pursuing
their dreams.

F. Prepare and Place SWDs in Jobs
ȱȱȱȱ¢ȱȱȱȱȱ¢ȱȱȱȱ
ȱǯȱȱȱ ǰȱȱĞȱȱȱȱȱȱ ȱ
limited opportunities for social interaction outside of their immediate family.
ȱȱǰȱȱȱȱ£ȱȱȱȱȂȱ
ȱȱȱȱȱȱȱȱęȱȱȱȱǯ
Soft Skills Training
Ğȱȱȱȱ ȱȱȱȱȱȱ
success within the workplace. This is an area in which traditional training
ȱĞȱȱǯȱ ȱȱ ȱǰȱĞȱȱȱȱȱ
¢ȱȱǯȱȱȱ ȱ ȱȱȱ£ȱȱ
ȱȱȱ ȱȱęȱĞȱȱȱȱȱĴȱȱ
time management.
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Coaching in CV Preparation and Mock Interviews
ȱȱȱȱȱȱ¢ǰȱȱȱȱ ȱ
ȱ ȱȱȱȱȱȱȱȱ¢ȱȱ
 ǯȱȱ ȱ ȱȱȱ£ȱ ȱ ȱȱ
ȱȱȱ ȱȱ ȱȱȱȱǯȱȱȱ
ȱȱȱȱȱěȱȱȱȱ ȱȱȱ
lead mock interview sessions.
Organizing Workplace Exposure Tours
¢ȱȱ ¢ȱȱȱȱȱȱȱ¢ȱ¢ȱȱ
ȱ ȱȱȱǯȱ ȱȱȱȱȱȱȱȱȱ
ȱǰȱȱȱȱȱ¢ȱ£ȱȱȱ¡ȱ
ȱȱȱ ȱǯȱȱȱǰȱȱȱȱȱ
chance to dialogue with the management of the host companies and see for
ȱȱȱȱȱȱȱ£ǯ

Students visit a modern work environment during an exposure trip. Photo by Dang Minh Ha
for CRS
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Awareness Raising for Employers
ȱ ȱȱ£ȱ¢ȱȱȱǰȱ¢ȱȱȱ
ȱȱǯȱȱȱȱǱȱǻŗǼȱ¢ȱȱȱȱ ȱȱ
ȱȱȱ¢ȱ ȱǰȱǻŘǼȱ¢ȱȱ
ȱȱȱ¢ȱȱȱȱǻřǼȱ¢ȱȱȱ ȱ
ȱěȱȱȱ ȱȱȱǯȱ ȱȱ ȱǰȱǰȱȱ
ȱȱȱ£ȱ ȱȱȱȱǯȱ
These workshops:
Ȋȱ Facilitate open discussions on private sector concerns,
Ȋȱ £ȱȱȱȱęȱȱȱȱ
Ȋȱ ȱȱȱ ȱȱȱěȱ ȱ
diverse disabilities.
Earning while Learning
Most students are from provinces a long way away from both the training
ȱȱȱ ȱ¢ȱǯȱ ȱȱȱȱȱ
ȱĞȱǰȱ¢ȱ¢ȱȱȱȱȱȱȱȱ ȱ
where opportunities for using their new skills may be scarce.
ȱȱ ȱǰȱȱȱȱȱȱȱ
following graduation. While students looked for a permanent job, the school
ȱȱȱȱȱȱ ȱȱȱȱȬȱ
experience and earn money to cover basic living expenses.
Internships
Because few companies are willing to hire new graduates as regular full-time
ěǰȱ ȱ ȱ ȱȱȱȱȱǯȱȱȱ
internship, businesses test graduates’ on-the-job performance without having
ȱȱȱȱȬȱǯȱȱȱęȱ¢ȱĴȱ
additional hands-on experience. In ITTP, more than 90 percent of students who
got an internship later got a full-time job with the same company.
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ȱȱȱȱĴȱȱȱǯȱPhoto by Sean Sprague for CRS

Entrepreneurship Support
While the overall design of the training program is focused on helping
ȱęȱȱ ȱȱǰȱȱȱȱȱ
start their own businesses. Schools do not provide entrepreneurship-related
training but they do:
Ȋȱ Link students to entrepreneurship training providers and
Ȋȱ ȱ ȱȱȱȱȱȱȬȱ¢ȱ
ȱȱȬȱȱǯ

G. Sustain and Expand Program Impact
ȱȱȱȱȱȱȱȱśŖŖȱȱ¢ȱȱŘŖŖŝǯȱ
ȱȱȱǰȱȱȱ Ȃȱȱȱȱȱȱȱ
¢ȱȱȱȱȱȱȱȱȱȱ ȱ
ȱȱȱȱȱȱȱǯȱ Ȃȱȱȱ
achieving this are as follows.
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Student and Family Contribution
ȱǰȱȱȱ ȱȱȬȱ¢ȱęȱ
received a full scholarship to cover the costs of her/his training. Schools
ȱȱȱȱȱȱǯȱ  ǰȱȱȱȱ
ȱȱȱȱěȱȱȱȱ ȱ
ȱȱȱǯȱȱ ȱ¡ȱȱȱȱȱȱ
only help to support program sustainability, but also demonstrate the value
ȱȱȱȱȱȱȱȱǯȱ¢ǰȱȱȱ
increased, the drop-out rate decreased.
Move toward Inclusion
Most participants are enrolled in specially designed training classes that only
ȱ¢ȱĴǯȱȱȱȱ ȱȱȱȱǰȱȱ
ȱĜȱȱȱ ȱȱǯȱ ȱȱȱĴȱ
classes together with non-disabled students could reduce costs and allow
ȱȱȱĴȱȱĞȱȱȱȱȱǯ
Government Funding
ȱȱȯ¢ȯȱȱȱȱȱ
vocational training, accessing those resources has proven challenging.
ȱȱȱ ȱȱ¡ȱěȱȱȱȱ
government funding.
Fundraising
ȱ ȱȱȱȱȱȱȱȱ ȱȂȱ
ȱ¡ǯȱ ȱȱȱȱȱǰȱȱȱȱ
ȱȱȱȱ¢ȱȱȱȱȱęȱȱȱȱ
ǯȱǰȱęȱȱȱȱȱȱȱ ȱȱȱȱ
ȱȱȱ£ȱȱ ȱȱȱȱǯ
Outreach Training
ȱȱȱȱȱȱ¢ȱȱȱ
funding to provide basic training. For example, rehabilitation centers for
the blind provide training in Braille and massage; rehabilitation centers for
ȱ ȱ¢ȱȱȱĞȱǯȱȱ
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ȱȱȱǻǯǯǰȱȱ ȱȱȱ ȱȱȱ
Ǽȱȱȱȱ¢ȱȱȱȱ ȱǯ
Replication of Good Practices
ȱȱȱȱȱȱ ȱȱȱȱ
ȱȱȱȱȱȱȱȱǯȱ¢ȱ
¢ȱ ȱȱȱĴȱȱȱȱȱȱȱȱ
special centers only provide training in manual labor. Moreover, vocational
training centers have a poor track record in job placement. The goal of
this project is to promote full social inclusion of PWD, including in schools and
workplaces. Two or three schools providing high quality vocational training
ȱȱ ȱȱȱȱ¢ȱȱȱĜǯȱȱȱȱȱȱ
ǰȱȱȱȱ¢ȱȱȱęȱ¢ǯȱ ȱȱ ȱȱȱȱ
ȱȱȱ¢ȱȱȱȱȱȱȱȱȱ
may participate.
Promote IT as a Way to Help SWDs Overcome Barriers to Education
ȱȱȱȱ ȱȱȱȱȱ¢ȱȱ¢ȱ
barriers to learning. For example, blind students can use text-to-speech
¢ȱȱȱȱȱȱȱȱǯȱ ȱȱȱ
ȱȱȱȱȱȱȱȱȱȱȱ¢ǯȱȱȱ
ȱ ȱȂȱ¢ȱȱȱȱȱȱȱȱȱ
ȱ ȱȱȱȱȱȱǯ

ȱȱȱȱȱ¡ȱȱȱȱȱ ȱǯȱPhoto by
ȱě
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Conclusion
People with disabilities are one of the most disadvantaged groups when
it comes to accessing education and employment opportunities. When
 ȱ ȱ ȱȱȱȱȱȱǰȱ ǰȱȱȱ
overcome many of the physical barriers they face in their daily lives and
be productive members of society. Unlike traditional jobs assigned to
ȱ ȱȱȱȱǻǯǯǰȱǰȱĞȱȱȱ
Ǽǰȱ ȱȱȱȱȱȱȱ¢ǯȱ ȱȱȱ
are hopeful that disability-related stigma will disappear and more and
ȱȱȱȱȱȱȱȱ ȱ
will emerge when the public sees that people with disabilities are capable of
ȱȱ ȱǯ

The use of text-to-speech technology and the internet to access digital learning materials has
been critical in removing barriers for the visually impaired to participate in the program. Photo
by Dang Minh Ha for CRS
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